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This Side Letter Agreement between the Glendale Communitv College District (hereafter "District") and 
the california School Emplovee Association Chapter 76 (hereafter "Association"), reflects the agreement 
on the following for fiscal vear 2011-2012: 

1. In order to address anticipated tier 2 budget cuts, the Association agrees to the equivalent of an 
annualized salary reduction of 1% for bargaining unit members for fiscal vear 2011-2012. This equals 21 
hours for full time, 40-hour/week emplovees. This salary reduction is over and above the 4 furlough 
davs previouslV agreed to in the side letter agreement dated October 12, 2011. 

2. The existing salary schedule will remain the same and the salary reduction will be structured through 
the reporting of reduced time. A tota( of 3.5 additional houf,s will be reduced on each February 10, 
March 10, April 10, Mav 10, June 10 and1UtVIO~2012 pavchecks. The amount of reduced time will be 
prorated for bargaining unit members who work less than forty hours per week and/or less than twelve 
months pervear. 

, " 

3. In exchange for the salary reduction, bargaining unit members will receive 21 hours of vestedl 
vacation time. The vested vacation amount will be prorated for bargaining unit members who work less 
than forty hours per week and/or less than twelve months per vear. This vested vacation time is not 
subject to the maximum allowable vacation earning in Article XII, Section 11 of the current collective 
bargaining agreement. 

4. In the event that additional budget cuts are required bV the college to meet the TIer 2 level, the 
Association agrees to reopen negotiations on salary. 

This Tentative Agreement i~Slject to ratification/adoption bv both parties. 

Tent.tlVelv.greedtoon":J~ ~~~ 
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SIDE LETTER AGREEMENT 

Between 


CSEA Glendale College Chapter 76 

And 


Glendale Community College District 


December 7, 2011 


This Side Letter Agreement between the Glendale Community College (hereafter 
"District") and the California School Employees Association, Chapter 76 (hereafter 
"Association") reflects the agreement regarding classified work assignments during 
winter session 2012: 

The District is offering a limited winter session for 2012 which may result in insufficient 
workload for certain classifications. Any such employees in those classifications may be 
reassigned. 

The District agrees to review the list' of reassignments ~th CSEA. The final right of 
assignment rests with the District as statea in Article'1II, Section 1 (Retained 
Rights). These reassignments shall be mutually agreed upon by CSEA and the District. 

This agreement will be in ef~ January 3, 2012 through February 10, 2012. 

Tentatively agreed to on W~ 7, ~q/.
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FOR THE DISTRICT: 



MEMORANDUM OF UNDERSTANDING 

Between 


Glendale Community College 

And 


CSEA Glendale College Chapter 76 


October 26,2011 


This Memorandum of Understanding between Glendale Community College (hereafter "District") and 
the California School Employees Association, Chapter 76 (hereafter "Association") reflects the 
agreement regarding hours of employment during the 2012 Winter intersession. 

The District and Association agree to the following: 
", 

1. 	 For Winter 2012}SEA bargaining unit members will observe the following work schedule: 

a. 	 The workweek of January 2nd through January 6th will convert to a standard forty hour 
week as outlined in Article VII, Section 3{c) due to the New Year holiday. 

thb. 	 From January 9th through February 10 bargaining unit members will follow a 4/40 work 
schedule. The campus will be closed on January 13th, 20th, and 2ih, and February 3rd 

and 10th, 2012. 
c. 	 The workweek of January 16th through January 20th will follow a 4/40 work schedule 

with Monday, January 16th being a ten hour holiday due to Martin Luther King Day. 

2. 	 If the District determines that, in order to maintain critical services, a department should be 
staffed on a date listed in Section l{b), an alternate 4/40 schedule shall be arranged with the 
mutual agreement of the employee and the supervisor. 

3. 	 The terms of this MOU shall not constitute a past practice or be deemed precedent setting and 
shall apply to the 2012 Winter intersession only. 

This tentative agreement is subject to ratification/adoption by both parties. 

Tentatively agreed to on DL-t" ~ev U t '7-1; I ( 
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SIDE LEITER AGREEMENT 

Between 


CSEA Glendale College Chapter 76 

and 


Glendale Community College District 


October 12, 2011 


This Side Letter Agreement between the Glendale Community Colle~,District (hereafter 
"District") and the California School Employee Association Chapter 76 (hereafter "Association"), 
reflects the agreement on the following regarding the fiscal year 2011-2012: 

1. There is a total District deficit of $3,542,411. $3,152,411 as of September 30,2011. This 

amount does not include any mid-year budget cuts that may be imposed by the State. 


2. The "fair share" responsibility of the CSEA bargaining unit is 25.315% for this deficit. The 

CSEA bargaining unit "fair share" total dollar amount is $896,761. 


3. The savings generated from the one (1) unpaid "furlough,,'iiay for 2011-2012 by the CSEA 
bargaining unit is $62,882. . __ _ 

4. The Association agrees to contribute its remaining shares of the 2009 Blue Shield rebate of 
$101,718 towards the 2011-12 budget deficit. 

5. The Association agrees to contribute its remaining share of the 2010 Blue Shield rebate of 
$107,148 towards the 2011-12 budget deficit. 

6. The Association agrees to contribute the rolled over reallocation fund balance in the amount 
of $122,070 toward the 2011-12 budget deficit. In addition, The Association agrees to 
contribute the 2011-12 reallocation funds in the amount of $50,000, for a total contribution of 
$172,070 from reallocation funds towards the 2011-12 budget deficits. 

7. The Association agrees to contribute its remaining share ofthe 2009-10 employee 
contribution credit of $31,157 towards the 2011-2012 budget deficit. 

8. The Association agrees to contribute its savings from the two furlough days in the amount of 
$126,378 taken in 2010-2011 for towards 2011-2012 budget deficit. 

/1-17-­
9. The Association agrees that for 2~ it shall take a total of four (4) unpaid "furlough" 
days, generating a savings of $251,528. These four (4) unpaid days shall be taken on December 
16, 19, 20, and 21, 2011. and January 6, 2012. GCC Police Department and Child De'Jelopment 
Center personnel shall schedule their four (4) unpaid furlough days on alternate dates ""lith 



supervisor approval. All furlough days shall be taken by June 3D, 2012. If the District 
determines a need to maintain critical services on a scheduled furlough day, Aw(. the Bargaining 
Unit member, who i5 a55igned to 'IJork on any of the 5chedwled fwrlowgh daY5, shall take an 
alternate furlough day(s) to be scheduled with the mutual agreement of the employee and 

../" the supervisor. All furlough days shall be taken by June 30, 2012. One half-day furlough pay 
/
! , deduction will be taken out of each month from November 2011 through June 2012. 
~ -,' ; 

10. For the duration of this agreement, if the estimated budget deficit of $3,542,411 
$3,152,411 changes, the Association and the District agree to reopen negotiations on salary. 
and the Association agrees to contribute or receive its proportional "~are of any budget deficit 
or surplus. In addition, the Association reserves the right to audit the final financial reports 
reflecting the projected budget numbers as presented on the September 19, 2011 spreadsheet. 

This Tentative Agreement is subject to ratification/adoption by both parties. 

T entat ively a greed to on _----"'--'V-r-/.J...JIV"'--t/....:;I...:..f____ 


