
SIDE LETTER AGREEMENT 

Between 

CSEA Glendale College Chapter 76 


And 

Glendale Community College District 


May 23. 2011 

This Side Letter Agreement between the Glendale Community College (hereafter 

"District") and the California School Employees Association. Chapter 76 .. 

(hereafter "Association;') reflects the agreement on the following regarding 

vacation(Articie XII. Section 12. A): 


Both parties agree that an extension of the deadline date of two months until 

August 31,20.11 shall be granted allowing classified employees to use their 


" . excess vacatio\. It is further agreed, that this extension is not precedent setting. 

) 

FOR THE STRICT: 

-----­ ...... -.~---

http:31,20.11


ADDENDUM TO 


MEMORANDUM OF UNDERSTANDING 

of 


March 29, 2010 


BETWEEN 

Glendale Community College District 


and 

CSEA Glendale College Chapter #76 


November 10,2010 


... 

The District and CSEA agree that the required two hours of vacation or comp time taken 
by employees for the week of July 4, 2010, per the Memorandum of Understanding of 
March 29, 2010, will be credited back to employees. Em.Qloyees who worked the extra 
two hours, instead of taking vacation, will be credited withth~-;;~~~~fcomptIme~ 
must schedilltnlie time offwlHi thelr managers:----·--- ­

, 

Agreement Reached on: rvw 
. FO~i
-cJ -AvL -===­

FOR~HE 

()/"",/~ 

( Cl'/l,('lr:j~ J )ff L - -./- ,,<2 CI ) 



GROUND RULES FOR NEGOTIATIONS 
Page 3 

16. 	 Members ofCSEA's Negotiating Team that work a night shift and are in negotiations on 
the day preceding their work shift shall not be expected to negotiate and work for more than 
eight hours that work day (example: if the night shift employee negotiates for six hours, 
they will only report to their assignment for 2 hours). Negotiations shall be interpreted as 
the scheduled negotiations time plus time for the CSEA team meeting prior. 

17. 	 Speakers shall not be interrupted. 

18. 	 Cell phones need to be turned off or kept in vibrate mode. 

19. 	 These Ground Rules can be amended by mutual agreement of both parties. 

20. 	 Both parties agree to summarize remaining items at the end of the negotiations cycle. 
by clarifying which items remain on the table as carryover items for the next round of 
negotiations. 

These Ground Rules for Negotiations reflect the full and complete understanding ofthe District 
and CSEA and are agreed to as of this date: (1r!.J- ~ ..2-D. 10 .. 

FOR ~o;~~T: .. 

~-= 



, . 
Proposal 


to the 

California School Employees Association, Chapter 76 District 


from the 

Glendale Community College 


October 6, 2010 


GROUND RULES FOR NEGOTIATIONS 


1. 	 Pursuant to applicable state laws and regulations regarding collective bargaining, both 
negotiating teams shall have full authority to reach complete tentative agreement at the table 
and subject to ratification/adoption by both parties. Consultations with other parties 
regarding negotiations and/or proposed settlements/agreements shall not hinder or delay the 
negotiations process. 

2. 	 The official NegotiationsTearns at this time are: 

Glendale Community College District: 

Vicki Nicholson 

Val Dantzler 


-Nidal Kobaissi 

Deborah Kinley 

Paul Schlossman 


. California School Employees Association .. Chapter 76: 

Saodat Aziskhanova 

Hoover Zariani 

Nanc9Spray 

Narbeh Nazari 

Hasmik Ghanbary 

Michael Nevieus 

Linda Watkins 

Eva Graves, Labor Relations Representative 


3. 	 Negotiation dates and times will be mutually agreed upon and scheduled prior to finishing 
each session. Dates will be scheduled in sufficient quantity in order to conclude 
negotiations in a timely manner. Sessions will be scheduled for no less than 4 hours each. 
Traditionally, the CSEA team meets in the morning prior to starting negotiations with the 
District which normally commences at 1 :30 p.m. 

4. 	 Previously scheduled meeting dates shall not be cancelled without prior consent of both 
parties. 



.., 

GROUND RULES FOR NEGOTIATIONS 
Page 2 ( 

5. 	 Negotiating Team members are expected to be present for each scheduled meeting. 

6. 	 All proposal and counter-proposals will be submitted in written form which includes time 
and date of the proposal. 

7. 	 Proposed changes/additions to language shall be recorded with strikeouts and bold. 

8. 	 Agenda for the next session shall be agreed upon before the end of each meeting. Both 
teams shall stick to the agenda. Both parties shall have written proposals abd 
counterproposals ready to present at the beginning of each session based upon the 
agenda prepared at the prior session. Additionally, the parties will present no more 
than two (2) written proposals at a time. 

9. 	 .Release notices for the CSEA team shall be issued to each employee and the employee's 
supervisor by e-mail and hard copy with sufficient time to avoid disruption of the 
workplace. 

10.· Both teams will issue their own communications when necessary to their constituents. 
Communications shall be in broad, general terms, unless prior notice is given to the other C· 
party.· 

11. 	 Caucuses can be called at any time by either party. In the event the caucus will last more 

than 15 minutes,theotllerpartyshall be so infOrmed. 


·12. 	 Both parties will make their own notes of the sessions .. Any recordings (audio or visual) of 
negotiations will be by mutual agreement ofboth pariieswith copies ofeach recording 
provided to the other side by the party doing the recording. Audio recordings made by the 
District shall be transmitted in electronic audio file format to CSEA (Chapter 
President and Labor Relations Representative}within five (5) working days of each 
negotiations session. 

13. 	 A private space shall be made available for each team to caucus and shall be located within 

a short distance from the negotiations room. 


14. 	 Any Tentative Agreement will be written and signed and dated by both party's 

representatives. At no time will there be more than four (4) Articles open for 

negotiations at anyone time (two from each party). When agreement is reached on 

one, another will be introduced until all Articles to be negotiated are completed. 


15. 	 Issues will be discussed with no personal attacks. Personal comments are to be kept 

confidential, no saying "John said...." 




Counter Proposal 

From 


CSEA Glendale College Chapter 76 

to the 


Glendale Community College District 


October 20,2010 

Article X Leaves of Absence 

SEC1°10N 90 	 JUry Duty and Witness Leave ~ Employees are eligible for 
Jury Duty and Witness Leave within the following 
provisions: • 

A. Leave of absence for jury service shall be granted to any 
, employee who has been officially summoned to jury duty in 
local, state or federal court. Leave shall be granted for the 
period of jury service. The employee shall receive full pay 
while on leave provided that the jury service fee for such 
leave and the subpoena or court certification are filed with 
the District. Request for jury service leave should be made 
by presenting the official court summons to jury service to 

"7~" his/her immediate supervisor at least one week prior to 
" \,/' <::,," \ ,,-11'\i\\( the service date. If the employee is not required toU,.' 	 /"-' 

attend jury duty. they will be required to return report to 
work. If an emplo't~ee is on an alternate work schedule 
they shall revert back to a traditional 5/40 work " 
schedule until their service is completed. 

B. 	 Leave of absence to serve as a witness in a court case shall 
be granted an employee when he/she has been served a 
subpoena to appear as a witness, not as the litigant in the 
case. The length of the leave granted shall be for the' 
number of days in attendance in court as certified by the, 
clerk or other authorized officer of the court. The employee " 
shall receive full pay during the leave period, provided that' 
the witness fee for such leave is assigned to and the 
subpoena or court certification is filed with the District. 
Request for leave of absence to serve as a witness should 
be made by presenting the official court summons to his/her 
immediate supervisor. 

C. 	 Leave of absence to serve as a witness in a court case shall 
be granted an employee who is a litigant in the case when 
such litigation involves an action arising out of employment 
by the District. The length of the leave granted shall be for 
the number of days in attendance in court as certified by the 
clerk or other authorized officer of the court. The employee 



shall receive full pay during the leave period, provided that 

the witness fee for such leave is assigned to and the 

subpoena or court certification is filed with the District. 

Request for leave of absence to serve as a witness should ( 

be made by presenting the official court summons to his/her 

immediate supervisor. 


D. 	 The jury service fee and witness fee assignment to the 
District by the employee, referred to in (A), (8), and (C), 
respectively, does not include transportation expenses. 

E. 	 An employee who has received a leave of absence under 
this rule shall not be required to make himself/herself 
available during his/her normal scheduled hours of work on a 

.. day when serving on &UGh jury dutyand/or witness leave . 

Tentative Agreement Reached on: ---,-(~i_f~..;;;.;~.....:..~~_.2t~:,,-1._d_·-t_J_ID 
!\ 

c 



MEMORANDUM OF UNDERSTANDING 

Between 


Glendale Community College 

And 


CSEA Glendale College Chapter 76 


October 27. 2010 


The District and CSEA agree that the two carryover items from 2009-2010 negotiations 
will be handled as follows: 

1. Article XIII. Recruitment. Applications and Selection of Employees. The 
CSEA President and/or designee. and the District ChiefNegotiator and/or designee will 
work on this carryover item during the fall 2010 semester and will present the changes to 
the negotiating team during the spring 2010 semester. 

2. Article XV, Classification ..The CSEA President and/or designee, and the 
District ChiefNegotiator and/or designee will work on this carryover item during the 
spring 2010 semester and will present the changes to the negotiating team during the 
spring 2010 semester. 

Tentatively agreed to on --->&""". __t-,.rI-"~"",-,-._._a-~~L......::-2=-()=----=--/_() 
FOR THE ASSOCIATO 

~. . /f/ """"_~ , 
-J c/. 

Vicki Nicholson, Distnct Negotiator 



PROPOSAL 

From the 

CSEA Glendale College Chapter #76 

To the 

Glendale Community College District 

December 1, 2010 

ARTICLE X - LEAVES OF ABSENCE 

SECTION 19. 	 Personal Leave A classified employee may be granted unpaid personal 
leave by the Board of Trustees for a period not to exceed one (1 ) year. Aft 
employee, while on "personal leave" of absence, may not be gainfully. 
employed with another employer,except ordered military leave service, 
without approval of the Board of Trustees. 

SECTION 20. 	 Enhancement Educational Study Leave- An unpaid edHcationq-t .:u-~ /
study leave may be granted for study purposes following sevet(7) . , 
five (5) years (or eguj'!.ii!lent for part time employees) of permane 
service and provided the operational needs of the department are m§J. 
An Eemployees may take work or career eduGatkffiat ~ studYlea~ 
with Board of Trustee approval in accordance with Education Code ­
section §88198. A seven (7) year (or egui'Jalent) requirement must 
be met between any two (2) study leave requests. 

SECTION 21. 	 Miscellaneous 

A. 	A permanent employee who accepts an assignment within the District 
outside the bargaining unit shall, during such assignment, be considered 
for status purposes as serving in his/her regular position, and such an 
aSSignment shall not be considered separation from service 

B. 	No absence under any paid leave provision of this ArtIcle shall be 
considered a break in service for any employee who is in paid status, and 
all benefits accruing under the provisions of this Agreement shall continue 
to accrue under such absence. An tJunpaid educational study leavet) 
are is not considered a break in service am:! but may will impact the 
employee's retirement and benefits. 

C. 	Employees shall receive their usual compensation which shall not be 
deducted from accumulated sick leave, for the following· 

1. When under quarantine by order of the health office of the City or 
County for such period of quarantine provided such period of absence is 



not over two (2) weeks. No more than two (2) separate periods of 

quarantine shall be paid for in anyone (1) fiscal year to any employee. ( 


2. When the College is closed on account of epidemic, fire, flood, or 
earthquake, provided that the District has made an effort to notify 
employees of such a closure prior to their arrival on campus, and that it 
has made a reasonable attempt to notify the news media of the 
emergency closing. 

All other provisions not listed herein shall remain status quo. 

Tentative Agreement Reached on:~W (j 20 I0 

·c. 

( 




PROPOSAL 

From the 


Glendale Community College District 

To the 


CSEA Glendale College Chapter #76 

December 1, 2010 


ARTICLE XXI- PROFESSIONAL GROWTH 


SECTION 1 	 Statement of Purpose- A professional growth program for the classified staff 
of Glendale Community College District shaH provide the following incentives 
objectives: .. 

A. 	 Encourage employees to complete col1ege/university, community college, 
adult school, and/or various other educational programs. relating to 
current positions and/or agreed upon for career enhancement. Approved 
Educational progress programs may include professional seminars, 
courses from pri'.rate industry schools, and conferences or workshops. 

~--~.--. 

B. 	 Encourage employees to upgrade update s ills and/or knowledge 
relating to current positions. !L~t.m~!HB:::tulf:;i~t:W~mHjj!Hl 
and/or assist employee in agreed upon career enhancement! 
advancement. 

C. 

mll!aD.gmlMID.t&l~~liHi!!ruamH~~~!lmum~~~tllfu· rrA"~/(-I~>f(/ 

D. 	 ERcoJirage employees to participate iR the District's govemaRce 
system as required by the GovemaRce Re'liew document. 

SECTION 2 	 Eligibility- All classified employee~ are eligible to participate iR Classified 
ProfessioRal Growth programs acthrities UpOR beiulfhiredthowCl'Jer. 

, ~must have passed probation before they are eligible to retehreearn 
classified professional growth units (CPGU) for future profe~sional 
growth activities (hereafter referred to as "CPGU") be a permanent 
employee ofthe college to J*lrticipate in the program. 

SECTION 3 	 Procedures for Application- Employees requesting District assistance for 
degree related courses shall prepare a "Personal Plan of Action" (see 
Appendix N) on a form approved by the bargaining unit and provided by the 
Staff Development Office. The plan will state clear goals, objectives, and a list 
of courses to achieve the stated goals and/or objectives and the time line to 
complete the plan. This plan shall also include the specific assistance the 

~ 	 employee is requesting ofthe District (e.g., release time, flex schedules, 
and/or tuition reimbursement). 



c After the "Personal Plan of Action" is prepared it must be submitted to the 
Office of Human Resources Staff Development Officer Professional Growth 
Committee (PGC) for a~~~nitiatiOn. 

SECTION 4 	 Approval of Plans- Between August 15 and May 5, 'the employee shall submit 
the "Persona e Office 0 n Resources for II 

ial. 

A. 	 If the plan is denied the employee shall have 10 working days to submit a 
memo to the Office of Human Resources requesting: an appeal. 

B. 	 The Office of Human Resources will submit the appeal to the PGC for 
review. Ttbe Staff Development Officer arid the Human Resources 
Manager Dr designee PCC shall meet 'llithinnventy (20) days after to 
revie'll the "Personal PlanEs) ofAction" for appro'l-al/denial that were 
denied. 

C. 	 Approve or deny Personal Plans ofAction made by classified staff. 

D. 

tela ove 01' denied~ .A Written ex· lanation of 
the decision shall be returned forwarded to the employee within five 
ffi ten (10) days ofthe decision. denial. including a vnitten reason 
for thedenia}. Denied plans may be modified and resubmitted to the 
PGC.or the employee may submit an appeal to the Staff Development . 
Advisory Subcommittee (SDAS). 

1. 	 The employee will send a memo to the Chair of the SDAS 
requesting an appeal of the plan being denied. 

2. 	 The SDAS shall agendize the appeal for its next scheduled meeting. 

D. 	 Approved plans shall be forwarded, within ten (10) days, to the Staff 
Development Office. 

1. 	 The Staff Development Office shall keep the original plan on file 
and send the employee a copy along with one (1) "Request for 
Tuition Set-Aside" form. 

( 



2. 	 The Staff Development Officer shall notify the SDAS Staff 
Development Governance Committee at its next scheduled 
meeting of all plans approved since its last meeting so that the 
approval can be reflected in the SDAS minutes. 

lit 	If revised plan of action is still denied. it should be forwarded to the 
Superintendent/President ofGlendale Community College for final 
action. 

SECTION 5 Courses Allowed An employee may take up to two (2) courses per semester 
providing the following conditions are follo...;ed: 

.. 
A. Operational needs of the employee's department are met. 

B. The courses are taken according to the provisions set forth by the PGC. 

SECTION 05 Approved Course Sites- Approved course work may be taken at: 

A. 	 Any accredited college/university 

B. 	 Any accredited community college 

C. 	 Any state approved private industry school 

D. 	 ,Any approved seminar site 

SECTION +6 Courses Allowed- Any number of courses may betaken during an 
employee's non-duty time. Aa permanent employee may take up to two 
(2) courses per semester. during their working hours. providing the 
following conditions are followed~: 

A. 	 Operational needs of the employee's department are met. 

B. 	 The courses are taken according to the provisions set forth by ~;G~ 
Courses Taken Any number of courses may be tah,en during an empl~ s 

, \.IV\ non duty time. An employee may be excused from duty to take one (1) 
\ \ ~~~j" 4--approved course or class a semester on district time. An employee may also 

\" ,_,,\> take a single additional second course or class using one (1) or a 
\ ,\, l combination of the following time plans.;. lm employee may be excused from 

V ' duty to take one (1) appro¥ed course or class a semester. 

\~\\~ 
~ A. Personal Necessity Leave, 

"-" B. Vacation Time, 



C. 	 Personal Time Without Pay. 

Request for time~off for any Professional Courses must be approved by the 
Supervisor. If a time schedule cannot be agreed upon, an employee shall have 
the rights of appeal the PGC. The decision of the PGC will be forwarded to the 
Superintendent/President of Glendale Community College for final action. 

SECTION 8-1 	Professional Growth Credit Units -Professional growth credit units shall be 
determined by the following: 

A. 	 Approved college courses, related to the employees €uFFentjob or 
,--prore:=ted with a passing grade of C or better will receive ten· 
~:~! rofessional growth CFeIMt units for each three (3) 
-: i requivalent quarter units ofclass attendance and shall 

be tabulated for credit accrual by the Office of Human Resources. 

B. 	 Campus~sponsored Staff Development classes shall not require a 
"Personal Plan ofAction", but must be job related and receive the prior 
approval of the supervisor. Evidence of attendance shall be furnished to 
the employee by the Staff Development Office. Each activity will receive 
one half(1/2) one (1) Professional growth credit unit for each three (3) 
hours oflecture workshop, or class attendance. 

C. Conferences, workShops and other training opportunities that last fewer 
than five (5) days shall not require a "Personal Plan of Action", but must 
be job related and receive the prior approval of the supervisor. one half . 

\ 
\ 

I . f±f21 One (1) a professional growth unit will accrue for each three (3) 
. /Iloufs()fworksl1ops or conference attendance. Forms which the 

/ employee may use toverify the professional growth credit units will be 
available in the Staff Development Office. These forms may be submitted .. 
to Office of Human Resources for tabulation. 

D. 	 Seminars and job related vocational training that lasts five (5) days or 
more shall not require a "Personal Plan of Action", but must be job related 
and receive the prior approval of the supervisor. Five (5) professional 
growth credit units CPGU will accrue for each workshop or conference 
attendance. Forms which the employee may use to verify the professional 
growth units will be available in the Staff Development Office. These 
forms may be submitted to the Office of Human Resources for tabulation. 

\ E. -C;GU may be earned for participation in a variety of committees. All 
official committee appointments must be made b)T the Chapter 
President. Chapter President l'lJiIl solicit volunteers for ~Tarious 
committees and yJiIl appoint members as appropriate for the 
committee. Classified staff may earn up to a maximum of 10 CPGU 

I per academic year for participatIon in committees/subcommittees. 

L 




including. but not limited to Governance Committees and 
Subcommittees. Hiring and/or Planning Committees. However. the 
number of committees that members ma}' participate in will not be 
limited. 

SECTION 9.8 Types of Professional Growth Objectives 

A. 	 Job and/or career related completion of Degree (AA/AS, BA/BS, MA/MS, 
Ph.D.) 

B. 	 Job and/or career related Certificate (Educational or Industry Standard) 

C. 	 Job and/or career related Professional Enhancement courses or seminars 

D. 	 Job and/ career relatedContinuingor Adult Education courses 
- -	 - .' . 

SECTION -lQ.9 Tuition ReimbursementEligibilit;y- Only completed courses, classes, 
seminars, orjob related training will considered fortuitionreimbursement. 

.A. 	 Approved classes taken on the employee's own time (Personal Necessity 
Time, Vacation Time, Persollal Time Without Pay, and Non-duty Time) 
may receive tuif . .sement subLe(:;t to budget limitation. 

----~.~ 

~~ classes taken ~n ~istrict~t~rri~!_l~it~~~r~~e tuition 
/~ relmbursemetlt oroe paIdTofl:iytne DIStrict after approval ofthe 

Professional Growth Committee SDAS, subject to budget limitations. The 
committee will take the employee's supervisor/manager's 

recommendation into account before giving its approval. 


C. 	 If the District requires that the employee take a course, class, seminar, or 
job-related training, the tuition will be paid in advance. 

D. 	 An employee cannot receive staff development funds under this Article 
for tuition reimbursement if the employee is receiving reimbursement 
from any other source for the same activity. 

SECTION -1± 10 Tuition Reimbursement- Thirty (30) calendar days prior to registering in a 
class, the employee may submit a "Request for Tuition Set-Aside" to the SDAS 

\ Chair. If the Request falls within budget guidelines approved by the SDAS, the 
SDAS Chair will sign the request and forward it to accounting so that the 
funds can be encumbered. 

A 	 Upon completion of approved course, classes, seminars, or job-related 
training, it is the responsibility of the employee to provide verification of 



cDmpletiDn with a transcript Dr acceptable certificate Df cDmpletiDn to' the 
Staff DevelDpment Officer. The Staff DevelDpment Office will then 
apprDve reimbursements within budget guidelines approved by the Staff 
DevelDpment AdvisDry SubcDmmittee and send a fDrm shDwing the --- ­(SD~J 
number Df professiDnal growth credit units earned, fDr fDrwarding to' the 
Office Df Human ResDurces. 

B. 	 TuitiDn is to. be reimbursed up to. the public institutiDn per-unit rate fDr 
taking CDurses at a state university. 

C. 	 A CDPY Df~~inutes apprDving tuition reimbursement shall be kept 
by the Sta~pment Office. 

D. 	 PrDcedures 

1. 	 UpDn registratiDn in a class Dr classes, the emplDyee shall submit 
to' the Staff DevelDpment Officer a CDnference Dr Travel Request 

. fDrm with Dnly the tDP half cDmpleted sO. that the set-aside funds 
maybe encumbered.The Staff DevelDpment Office shall fDrward 
thefDrm to' the Purchasing DepaI1:inent. The Purchasing 
Deparlmentwill fDrWard the fDrm to' the emplDyee within fifteen 
(15) days... 

2. 	 UpDn cDmpletiDn of a class. or classes, the emplDyee shall submit 
the cDmpleted CDnference Dr Travel Request fDrm alDng with a 

. transcript Dr grade repDrtshDwingcDmpletiDn Dfthe class Dr 
classes and a receipt frDm the institutiDn shDwing payment Df 
tuitiDn to' the Staff DevelDpment Officer tofeqUestthe tuitiDn· 
being reirnbursed. 

a. 	 Within ten: (10) days the Staff DevelDpment Officer shall 
verify the dDcumentatiDn, approve the expenditure, if 
apprDpriate and submit aUthDrizatiDn to' the Purchasing 
Department. 

b. 	 The emplDyee shall receive a reimbursement check within 
fifteen (15) days frDm the Purchasing Department receiving 
the expenditure apprDval. 

E. 	 Campus-spDnsDred Staff DevelDpment classes shall be apprDved by the 
Staff DevelDpment Officer and shall nDt be subtracted frDm the classified 
emplDyees' tuitiDn reimbursement fund. . 

SECTION .:J:.2.11 Types efPrDfessiDnal GrDwth fDr Salary Enhancement- Employees will be 
given considerations toward career objective as £olIo'lls: 

( 


( 


c 



It 	Employees who have accumulated verifiable units, related to their job or 
profession, may apply those professional gro'nth credit units to'Nard an 
approved career track Transcripts verifying successful completion of 
courses of acceptable certification of courses completed must be 
presented to the Staff Development Office. It is not the intent of the PGC 
to award Credits for degrees earned prior to the implementation ofthe 
Professional GrovAh Program, or prior to employment at Glendale 
Community College. 

B: A. Employees will be given their choice of receiving either five percentage 
~--.-----~ (5%) points on job related examinations for every thirty (3)) professional 

'.' ~7 \ =ro'lNth~dit units completed to a maximum of fifteen pe.Fc.entage (15%.) 
- "I ~ . ~oints-*a twenty dollar ($20) per month stipend for each twenty ten (10

)1 1,) ! \ 1\ . 1>0) professional growth credit units completed to a maximum of one 
\ lAjll'r ~.~undred eighty dollars ($180) per month. Stipends shall end when an . 

_/~t~.. fI Jmployee is reclassified or promoted to a job which salary exceeds the
I Lt {1 \~( I "L i .c alue of the previous base salary plus stipend by at least five percent .. 

ide: (rvlfl ['II (5%). When determining step placement, the employee shall be placed on 
jt. 	 a step not Jess than the value of five percent (5%) greater than the· 


previous base salary plus stipend. 


Go B. Qualified employees seeking to move from the classified service to a , .. ./
) faculty position may be eligible for position in a mentor pro-&,ram:-l \.JCtl · ( 

fh 	~. Upon completion of approved courses which lead to training in specific 
job-related activities and implementation of the new skiU(s) for a period 
of six (6) months, reclassification of the job position will be considered 
upon employees' request. 

SECTION g 12 Staff De"Jelopment Ad·.risory Committee (SDAC). The Staff 
Detlelopment Advisory Subcommittee will becon'lened. as needed. 
Procedures for Maintenance of the Professional Growth_Committee to ensure 
that the greater majority of all problems and unaddressed contingencies are 
dealt with by a kno:y Ie group during the program's operation, it is 
proposed that sion G owth Committee shall be appointed composed 

---------of five (5) people. shall be appointed in accordance to the 
Go·,ernance Blue List. 

A CSEA will appoint two (2) classified employees. 

B. 	 The Superintendent/President will appoint two (2) managers: one (1) 
classified and one (1) certificated. . 

C. 	 The appointed members will jointly elect a member ofthe confidential 
staff ro represent the confidential employees. 



D. 	 The Associate Vice President of Human Resources and an Academic ( ­
Counselor selected by the Dean of Student Services will serve as resource 
non-voting members 

SECTION 1413 Continuity of Membership- To achieve continuity of membership, the initial 

incoming members shall draw lots for one (1) and two (2) year terms in 

either Group A or Group R . 


A. 	 Group A being for one (1) year; after one (1) year, he/she can be 
reappointed for the two (2) year term. 

R Group B is for two (2) years; after two (2) years, he/she can resign or be 
.. reappointed for an additional two (2) year term . 

C. 	 The two (2) management appointees and the two (2) CSEA appointees 
must not be in the same Group. (Example,one (1) manager in Group A 
and the other manager in.Group R) The same applies to the two (2) CSEA 
members. One (1) in Group A and the other in Croup R 

D. 	 All future appointments will be for a two (2) year term with the exception . 
of an appointment which replaces a seated member. . 

E. 	 Any replacement appointments will run until the completion of the 
existingterm of the member being replaced .. 

SECTION 1-& 14. Duties of the Professional Growth Committee 

A. 	 Approve or deny Personal Plans ofAction made by classified staff. 

R 	 Evaluate all courses, classes and/or seminars submitted for Professional Growth 

recognition. 


C. 	 Serve as a Review Board when supervisors and employees disagree upon time 

schedules. 


D. 	 The PGC shall immediately upon formation undertake the task of determining the 

application procedures and t~e appropriate forms 


Tentative Agreement Reached On: (,()jLQJ~b.err (1 20 I()
;;; 

( 
FOR THE DISTRICT: 	 FOR THE ASSOCATION: 



· .. 




MEMORANDUM OF UNDERSTANDING 

between 


Glendale Community College 

And 


CSEA Glendale College Chapter 76 

Summer2011 

March 2, 2011 


This Memorandum of Understanding acknowledges that the district at its discretion is 
authorizing a (4) day work, forty (40) hours workweek for the Summer 2011 in 
accordance with Article VII, Hours ofEmployment, Section 3. The four day work:week 
will begin June 13,2011 through August 26, 2011. 

It is agreed that the work.wee.k ofJuly 4,2011 will incl.ude the July 4th. HOli.d.a.y (paid for / 
10 hours)and thr~~ lO:houovorkdays from Tuesday~JlllJ'§,~OlJ through Thursday, .. 
July 7, 2011. All classified employees willwork the 4/40 schedule during the Summer of 

----201 1 andwill work with their supervisors to schedule days and hours worked. . 

This workweek is established in cOncurrence with CSEA. 

.~. Tentativelyagreedtoon~\N~ 7, . Z 6 II 
" . 7 

For the 

J Q.-S 
1 



2011-2012 CLASSIFIED EMPLOYEES WORK CALENDAR 


9 MO. I PAID DAYS PER CALENDAR 

MONTHS HOLIDAYS 
NON-WORK I 

DAYS 12 MO 11 MO 10 MO 9MO 

JULY 07/04/11 21 0 0 0 

AUGUST 23 23 3 3 
SEPTEMBER 09/05/11 22 22 22 22 
OCTOBER 21 21 21 21 

11/11/11 
11/24/11 

NOVEMBER 11/25/11 22 22 22 22 
12/22/11 
12/23/11 
12/26/11 .. 12/15/11 * 
12/27/11 12/16/11 * 
12/28/11 12/19/11 * 
12/29/11 12/20/11 * 

DECEMBER 12/30/11 12/21/11 * 22 22 22 17 
01/02/12 

JANUARY 01/16/12 22 22 22 22 
02/17112 

FEBRUARY 02/20/12 21 21 21 21 
MARCH' 22 22 22 22 

04/09/12 * 
04/10/12 * 
04/11/12* 
04/12/12 * 

APRIL 04/13/12 * 21 21 21 16 
MAY 05/28112 23 23 23 23 

06/07/12 to 
JUNE, 06/29/12 21 21 21 4 
TOTAL PAID DAYS PER CALENDAR = 261 240 220 193 

9 MO EMPLOYEES work from 08/29/11 - 06/06/12 
9 mo employees will accrue earned vacation days and earned sick days equal to a 10 mo 
employee. 
* Vacation days shall be used for December non-work days and Spring break. 


10 MO EMPLOYEES work from 08/29/11 - 06/30/12 

* Vacation days shall be used for Spring break (4/09/2012 - 411312012). 

11 MO EMPLOYEES work from 08/01/11 - 06/30/12 
11 mo employees will hav~ either July or August off. 

12 MO EMPLOYEES work from 07/01/11 - 06/30/12 

....., Employees and supervisors can use the flex language of Article VII, Section 3(8) to provide for 
~ using ~n-lieu days for employees n ..ot,'directly attached to t~~ A,cademic ndar requirements. 
\I I~ t/ '7_0l{ ~ ",
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MEMORANDUM OF UNDERSTANDING 


Between 


CSEA Glendale College Chapter 76 


And 


Glendale Community College District 

March 9, 2011 

This Memorandum of Understanding between the Glendale Community College District 
(hereafter "District") and the California School Employees Association, Chapter 76 (hereafter 

"Association") reflects agreement regarding Spring 2011. 


The District and the Association agree to the following: 


1. The savings generated from the one (1) unpaid "furlough" day for 20lO-2011 by the 
CSEA bargaining unit is $63,189 . 

. 2. The Association agrees that for the 2010-2011 it shall take a total of two (2) unpaid 
"furlough" days, generating a savings of $126,378. These two (2) unpaid days shall be 
taken during Spring Break 2011 (AprilJ4 and J?)' One-half day furlough pay deduction 
will be taken out of March, April, May:ilitd June earnings. 

3. All classified employees will revert back to a 8 hour workday for the week ofApril I!, 
~)011 through April 15, 2011 .. 

4. The balance ofthe CSEA bargaining unit "fair share" of $31,157 from 2009-20lO in 
addition to the $126,378 shall be credited to the CSEA"fair share" . for a total of 
$157,535 shall be applied for 2011-2012 fiscal year. 

5. For the duration: of this Agreement, if the estimated budget deficit is reduced to a lower 
amount, CSEA's fair share apportionment shall also be reduced accordingly .. 

This tentative Agreement is rrect to ratification/adoption by both parties. 

Tentatively agreed to on ., ,atch Cft 20 I 

.. 




Retirement Incentive 
2010-11 

Eligibility: 

1} 9 years of consecutive District service in a permanent position immediately prior to 
retirement. 

2} Age 55 or older 

Retirement Window 
1} End of Spring 2011 semester or end of Fall 2011 semester for faculty 
2} Between June 30, 2011 through December 31, 2011 for management and classified. 

Retirement Incentive 
1} Retirement by June 30, 2011 with notification prior to April 30, 2011 = contribution of 

55% of base salaries to purchase an annuity from 5 years to life. 
2} 	 Retirement by June 30, 2011 with notification after April 30, 2011 but prior to June 30, 

2011 =contribution of 50% of base salaries to purchase an annuity from to purchase an 
annuity from 5 years to life. 

. 3) 	 Retirement after June 30, 2011 but before December 31, 2011 with notification prior to 
November 1, 2011= contribution of 40% of base salaries to purchase an annuity from 5 
years to life. 

Final pay will be adjusted based on the ~mployee's current fTE {full time equivalent} adjusted 
for approved part time service leaves. 

Notification of participation is irrevocable. 

A minimum number of 18 participants must be received by June IS, 2011. If retirement 
incentive is rescinded by the district for not meeting the minimum threshold, participants can 
rescind their retirement. . 

Annuity benefits will commence on February 1, 2012.. 

Tentative Agreement reached on~~ CVye,.h J,-Z.J) l \ 
\: 

~--
Vicki Nicholson, Chief Negotiator Saodat Aziskhanova, Chief 
Glendale Community College District GSEA 
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MEMORANDUM OF UNDERSTANDING 

Between 


Glendale Community College 

And 


CSEA Glendale CoUege Chapter 76 


October 20. 2010 

This Memorandum of Understanding between the Glendale Community College 
(hereatler "District") and the California School Employees Association, Chapter 76 
(hereafter "Association") reflects agreement regarding Winter Intersession 20 II. 

The District and Association agree to the following: 

I. 	 For the Winter 2011 the CSEA bargaining unit will follow a 4140 work schedule 
from January 3,2011 to February 10, 201 J. 

a. If employees are required to work on the paid holiday, they shall be 

, I L) compensated as outlined in the CoIlective Bargaining Agreement 

\\'~ ") b. Police personnel \vill also \'lork a 4/40 work schedule from January 3, 
IJ /' \ 20ll to February 10,2011.

I~' r 
f'k \ 2.'11 is agreed that the workweek of January 17,2011 (Martin Luther King Holiday) 

will convert to a standard 40 hour week as outlined in AI1icl~YU.Soctt6l11 C..--­
3. 	 The terms of this MOL shall not constitute a past practice or be deemed precedent setting 

and shall apply to the 20 I 0-20 II Winter session only. 

~ 

This Tentative Agreement 

f, / 
I 

\ \ Tentatively agreed to on 
-~,~-~.~--~~------,~~------

FORTHE DISTRICT:" 	 FOR THE ASSOCIATQN: 

--(' >~ {L.:::~~=.L====
VTckiNicholson, District Negotiator --- ­ President 

to ratification/adoption by both panies. 


