SIDE LETTER AGREEMENT

Between
CSEA Glendale College Chapter 76
And
Glendale Community College District

May 23, 2011

This Side Letter Agreement between the Glendale Community College (hereafter

“District”) and the California School Employees Association, Chapter 76
(hereafter "Association”) reflects the agreement on the following regarding
vacation (Article Xll. Section 12. A):

Both parties agree that a:n- extension of the deadline date of two months until

August 31,2011 shall be-granted allowing classified employees to use their

excess vacatioﬁi It is further agreed, that this extension is not precedent setting.

'FOR THE-DSTRICT: - FOR THE ASSOCIATJON:
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ADDENDUM TO

MEMORANDUM OF UNDERSTANDING
of
March 29, 2010

BETWEEN
Glendale Community College District
and
CSEA Glendale College Chapter #76

November 10, 2010

-

The District and CSEA agree that the required two hours of vacation or comp time taken
by employees for the week of July 4, 2010, per the Memorandum of Understanding of
March 29, 2010, will be credited back to employees. Employees who worked the extra

two hours, instead of taking vacation, will be credited WIW of comp time-and
mus t scﬁea"Te the time off w1th thelr TANAZETS.

Agreement Reached on: N o D/ L2010
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GROUND RULES FOR NEGOTIATIONS
Page3

16. Members of CSEA’s Negotiating Team that work a night shift and are in negotiations on
the day preceding their work shift shall not be expected to negotiate and work for more than
eight hours that work day (example: if the night shift employee negotiates for six hours,
they will only report to their assignment for 2 hours). Negotiations shall be interpreted as
the scheduled negotiations time plus time for the CSEA team meeting prior.

17. Speakers shall not be interrupted.
18. Cell phones need to be turned off or kept in vibrate mode.
19. These Ground Rules can be amended by Ihi;tual agreement of both parties.

20. Both parties agree to summaﬁze remaining items at the énd of the negotiations cycle,
by clarifving whlch items remam on the table as carryover 1tems for the next round of

negotiations.

These Ground Rules for Negotiations reflect the full and complete understandmg of the District -
and CSEA and are agreed to as of this date: Aak 9, 2010 . -

FOR THE ASSOCIAT




Proposal
to the
California School Employees Association, Chapter 76 District
from the
Glendale Community College

October 6, 2010

GROUND RULES FOR NEGOTIATIONS

Pursuant to applicable state laws and regulations regarding collective bargaining, both
negotiating teams shall have full authority to reach complete tentative agreement at the table
and subject to ratification/adoption by both parties. Consultations with other parties
regarding negotiations and/or proposed settlements/agreements shall not hinder or delay the
negotiations process.

. The official Negotiations Teams at this time are:
~ Glendale Coﬁununity College District:

“Vicki Nicholson
Val Dantzler
—Nidal Kobaissi
Deborah Kinley
Paul Schlossman

_California School Employees Association, Chapter 76:

Saodat Aziskhanova

Hoover Zariani

Nanc§ Spray

Narbeh Nazari'

Hasmik Ghanbary

Michael Nevieus

Linda Watkins

Eva Graves, Labor Relations Representative

Negotiation dates and times will be mutually agreed upon and scheduled prior to finishing
each session. Dates will be scheduled in sufficient quantity in order to conclude
negotiations in a timely manner. Sessions will be scheduled for no less than 4 hours each.
Traditionally, the CSEA team meets in the morning prior to starting negotiations with the
District which normally commences at 1:30 p.m.

Previously scheduled meeting dates shall not be cancelled without prior consent of both
parties.



GROUND RULES FOR NEGOTIATIONS

Page 2

Negotiating Team members are expected to be present for each scheduled meeting.

All proposal and counter-proposals will be submitted in written form which includes time
and date of the proposal.

Proposed changes/additions to language shall be recorded with strikeouts and bold.

Agenda for the next session shall be agreed upon before the end of each meeting. Both

teams shall stick to the agenda. Both parties shall have written proposals smd
~ counterproposals ready to present at the beginning of each session based upon the
- agenda prepared at the prior session. Additionally, the parties will present no more
- than two (2) written proposals at a time.

" "Release notices for the CSEA team shall be issued to each employee and the employee’s
. supervisor-by e-mail and hard copy with sufficient time to avoid disruption of the

. workplace.

10..
1L

12.

Both teams will issue their own communications when necessary to their constituents. .
Communications shall be in broad, general terms, unless prior notice is given to the other (

party.’

Caiicuses can be called at any time by e1ther party In the event the caucus will last more

Both parties will make their own notes of the sess10ns. 'Any recordings (audio or visual) of
negotiations will be by mutual agreement of both parties with copies of each recording

' provided to the other side by the party doing the recording. Audio recordings made by the

13.

14.

15.

District shall be transmitted in electronic audio file format to CSEA (Chapter

Presulent and Labor Relations Representatxve) within five (5) working days of each
negotiations session.

A private space shall be made available for each team to caucus and shall be located within
a short distance from the negotiations room.

Any Tentative Agreement will be written and signed and dated by both party’s
representatives. At no time will there be more than four (4) Articles open for
negotiations at any one time (two from each party). When agreement is reached on
one, another will be introduced until all Articles to be negotiated are completed.

Issues will be discussed with no personal attacks Personal comments are to be kept
confidential, no saying “John said.. < V



SECTION 9.

Counter Proposal
From 7
CSEA Glendale College Chapter 76
to the
Glendale Community College District

October 20, 2010

Article X Leaves of Absence

Jury Duty and Witness Leave - Employees are eligible for
Jury Duty and Witness Leave within the following
provisions:

. Leave of absence for jury service shall be granted to any
“employee who has been officially summoned to jury duty in
~local, state or federal court. Leave shall be granted for the

period of jury service. The employee shall receive full pay
while on leave provided that the jury service fee for such

" leave and the subpoena or court certification are filed with
“the District. Request for jury service leave should be made
- by presenting the official court summons to jury service to

his/her immediate supervisor at least one week prior to

- the service date. If the employee is not required to
‘attend jury duty, they will be required to return report to

work. Ifan-employee-is on-analternate work schedule
they shall revert back to a traditional 5/40 work

" schedule until thei . loted.

.. Leave of absence to serve as a witness in a court.case shall

be granted an employee when he/she has been served a

- subpoena to appear as a witness, not as the litigant in the

case. The length of the leave granted shall be for the

* number of days in attendance in court as certified by the
clerk or other authorized officer of the court. The employee

shall receive full pay during the leave period, provided that
the witness fee for such leave is assigned to and the
subpoena or court certification is filed with the District.
Request for leave of absence to serve as a witness should
be made by presenting the official court summons to his/her
immediate supervisor. :

Leave of absenceto serve as a witness in a court case shall
be granted an employee who is a litigant in the case when
such litigation involves an action arising out of employment
by the District. The length of the leave granted shall be for
the number of days in attendance in court as certified by the
clerk or other authorized officer of the court. The employee



shall receive full pay during the leave period, provided that
the witness fee for such leave is assigned to and the
subpoena or court certification is filed with the District.
Request for leave of absence to serve as a witness should
be made by presenting the official court summons to his/her
immediate supervisor.

D. The jury service fee and witness fee assignment to the
District by the employee, referred to in (A), (B), and (C),
respectively, does not include transportation expenses.

E. An employee who has received a leave of absence under
this rule shall not be required to make himself/herself
available during his/her normal scheduled hours of work on a
day when serving on such jury duty and/or withess leave.

2
i

!

1 ; A ’
: Lol sy
Tentative Agreement Reached on: \/ AN L g I7 / O

FOR THE DISTRIQT: FOR THEZ?;ocm N: /

& sl ],
_ e - 1 B

AN Y,

e

AND




MEMORANDUM OF UNDERSTANDING
Between
Glendale Community College
And
CSEA Glendale College Chapter 76

October 27, 2010

The District and CSEA agree that the two carryover items from 2009-2010 negotiations
will be handled as follows:

1. Article XI1I, Recruitment, Applications and Selection of Employees. The
' CSEA President and/or designee, and the District Chief Negotiator and/or designee will
. work on this carryover item during the fall 2010 semester and will present the changes to
~ the negotiating team during the spring 2010 semester.

2. Article XV, Classification. The CSEA President and/or designee, and the
District Chief Negotiator and/or designee will work on this carryover item during the

sprmg 2010 semester and will present the changes to the negotiating team during the
spring 2010 semester. :

Tentatlvely agreedtoon ﬁ//\ 9‘ 7 20 / O

'FOR THE ASSOCIATON;

Vicki Nicholson, District Negotiator Saodat Aziskhanov?hapter President



SECTION 19.

SECTION 20.

SECTION 21.°

PROPOSAL
From the
CSEA Glendale College Chapter #76
To the
Glendale Community College District
December 1, 2010
ARTICLE X - LEAVES OF ABSENCE

Personal Leave - A classified employee may be granted unpaid hersonai
leave by the Board of Trustees for a period not to exceed one (1) year. An

study leave may be gqranted for study purposes following sev In (

five{5} years of permane
service and provided the operational needs of the department are met.

An Eemployees may take work-or-careereducational a study lea\lg\j

Enhancement Educational Study Leave - An unpaid edusationa M) /
7) ‘

‘with Board of Trustee approval in accordance with Education Code

section §88198. A seven (7) year {or-equivalent) requtrement must

" 'be met between any two (2) study leave requests.
- Miscellaneous

: A bermanent employee who accepts an assignment within the District
outside the bargaining unit shall, during such assignment, be considered

for status purposes as serving in his/her regular position, and such an
assignment shall not be considered separation from service.

. No absence under any paid leave provision of this Article shall be

considered a break in service for any employee who is in paid status, and
all benefits accruing under the provisions of this Agreement shall continue
to accrue under such absence. An HYunpaid educational study leaves
are is not considered a break in service and but may will impact the
emplovyee’s retirement and benefits.

. Employees shall receive their usual compensation which shall not be

deducted from accumulated sick leave, for the following:

1. When under quarantine by order of the health office of the City or
County for such period of quarantine provided such period of absence is



not over two (2) weeks. No more than two (2) separate periods of
quarantine shall be paid for in any one (1) fiscal year to any employee.

2. When the College is closed on account of epidemic, fire, flood, or
earthquake, provided that the District has made an effort to notify
employees of such a closure prior to their arrival on campus, and that it
has made a reasonable attempt to notify the news media of the
emergency closing.

All other provisions not listed herein shall remain status guo.

Tentative Agreement Reached On:;Zv/SMyQ/YvLW {J; 2.0 / O

FOR ?ASSOC TIO
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SECTION 1

SECTION 2

SECTION 3

PROPOSAL
From the
Glendale Community College District
To the
CSEA Glendale College Chapter #76
December 1, 2010

ARTICLE XXI- PROFESSIONAL GROWTH

Statement of Purpose- A professional growth program for the classified staff
of Glendale Community College District shall provide the following incentives

objectives: .

A. Encourage employees to complete college/university, community college,
adult school, and/or various other educational programs. relatingto
currentpesitions-andfor agreed-upon for-career enhancement. Approved
Educational pregress programs-may include professional seminars;
eeumes#en%emé&s&yseheels—aﬂd—eeﬁfe;eﬂee&epweﬂeshep& ‘

Encourage employees to upgfade update s llls and/ or knowledge

C. Othe 3 e-enhranée fho emplovees-valueto-the Colle ge; Ean!!rage {, N f//:w/;
; . g . R il LT
employee tou rad sklllsan or knowledge fc lure caree // ‘

en ancemernt qg.,,,,,,.. FESHOE //}:/ /(%: .
v ' ’ (N P /

Procedures for Application- Employees requesting District assistance for
degree related courses shall prepare a “Personal Plan of Action” (see
Appendix N) on a form approved by the bargaining unit and provided by the
Staff Development Office. The plan will state clear goals, objectives, and a list
of courses to achieve the stated goals and/or objectives and the time line to
complete the plan. This plan shall also include the specific assistance the
employee is requesting of the District (e.g., release time, flex schedules,
and/or tuition reimbursement).



SECTION 4  Approval of Plans- Between August 15 and May 5 ‘the employee shall submit

\ J \ B A. Ifthe plan is denied the employee shall have 10 working days to submita
| . \ memo to the Office of Human Resources requesting an appeal.
— \(. Q\ -
%\y B. The Office of Human Bgsgurges will §ubm1t the appea] to the PGC for

Approved plans shall be forwarded, within ten (10) days, to the Staff
Development Office.

&

1. The Staff Development Office shall keep the original plan on file
and send the employee a copy along with one (1) “Request for
Tuition Set-Aside” form.



2. The Staff Development Officer shall notify the SBAS-Staff
- Development Governance Committee at its next scheduled

meeting of all plans approved since its last meeting so that the
approval can be reflected in the SBAS-minutes.

E. Ifrevis lan of action is still denied, it should be forwarded to th
Superintendent/President of Glendale Com ity College for fina

action,

SECTION 65 ~ Approved Course Sites- Approved course work may be taken at:

- A, Any accredited college/university
- B. Any accredited community college
C. Any state approved private industry school

- D. .Any approved seminar site

SECTION 76 Cours owed- .r of courses may be
' _mplgm;s_mm-_dmg_mg_ An permanent employee may take up to two

(2] courses per semester, during their working houm. providing the
- following conditions are followed met:

A. Operational needs of the employee’s department are met.

.

B. The courses are taken according to the provisions set forth by tﬂe PGC.
AN .

: Tal -
\ \ \> nen-duty-time: An employee may be excused from duty to take one (1)
B

approved course or class a semester on district time. An employee may also
Lo \‘ take a single-additional second course or class using one (1) ora
[j\(\ V" combination of the following time plans; An-employee may-be-excused from
g(ga - duty-to-toke-one{1}appreved-courseor-elassa-semester: :
[

\\\\ \\’\\\}\
/ A. Personal Necessity Leave,

- B. Vacation Time,



C. Personal Time Without Pay.

Request for time-off for any Professional Courses must be approved by the
Supervisor. If a time schedule cannot be agreed upon, an employee shall have
the rights of appeal the PGC. The decision of the PGC will be forwarded to the
Superintendent/President of Glendale Community College for final action.

SECTION 8-7 Professional Growth €redit Units -Professional growth’credit units shall be
determined by the following:

P A. Approved college courses;related-te-the-employees-currentjob-or
_profession; completed with a passing grade of C or better will receive ten-

/ (10) rofessional growth eredit units for each three (3)
its-or equivalent quarter units of class attendance and shall
be tabulated for credit accrual by the Office of Human Resources.

B. Campus-sponsored Staff Development classes shall not require a
“Personal Plan of Action”, but must be job related and receive the prior
approval of the supervisor. Evidence of attendance shall be furnished to
the employee by the Staff Development Office. Each activity will receive
ene-half{1/23} one (1) Professional growth credit unit for each three (3)
hours of lecture workshop, or class attendance.

C. Conferences, workShops and other training opportunities that last fewer
than five (5) days shall not require a “Personal Plan of Action”, but must
be job related and receive the prior approval of the supervisor. ene-half - -

V' /23 0ne (1) a professional growth unit will accrue for each three (3)
- / “hours of workshops or conference attendance. Forms which the
employee may use to verify the professional growth credit units will be

available in the Staff Development Office. These forms may be subrmtted o

to Office of Human Resources for tabulation.

D. Seminars and job related vocational training that lasts five (5} days or

more shall not require a “Personal Plan of Action”, but must be job related

and receive the prior approval of the supervisor. Five (5) professional
growth-ereditunits CPGU will accrue for each workshop or conference

attendance. Forms which the employee may use to verify the professional
growth units will be available in the Staff Development Office. These
forms may be submitted to the Office of Human Resources for tabulation.




SECTION 98 Types of Professional Growth Objectives

A. Job and/or career related completlon of Degree (AA/AS, BA/BS, MA/MS,
Ph.D.)

B. Joband/or career related Certificate (Educational or Industry Standard)
C. Job and/or‘ career related Professional Enhancement courses or seminars

D. Job and/ career related Contmumg or Adult Educatlon courses

SECTION 109 T umon Reimbursemen ;Ellglblhp_\g Only completed courses, classes,

seminars, or job related training will considered for tuition reimbursement.

A Appfoved classes taken on the employee’s own time (Pérsonal Necessity
- Time, Vacation Time, Personal Time Wlthout Pay, and Non duty Time)
may receive tuiti '

re1mbursém€ﬁt‘6i~”5’é’p§m6fb§fth”€ D'{s"ft"iéf?ift_éfépproval of the
Professional Growth Committee SDAS, subject to budget hmntatlons The
\( \\ N /, committee will take the employee’s supervisor/manager’s
v recommendation into account before giving its approval.

«\Ls\\‘\ v \};‘l’k ‘ A o
C\V o C. Ifthe District requires that the employee take a course, class, seminar, or
- job-related training, the tuition will be paid in advance.
“~ (\( oA D. An employee cannot receive staff development funds under this Article

for tuition reimbursement if the employee is receiving reimbursement
- from any other source for the same activity.
SEC’I‘ION 13 10 Tuition Reimbursement- Thirty (30) calendar days prior to registering in a
class, the employee may submit a “Request for Tuition Set-Aside” to the SDAS
\ Chair. If the Request falls within budget guidelines approved by the SDAS, the
SDAS Chair will sign the request and forward it to accounting so that the
' funds can be encumbered.

- A. Upon completion of approved course, classes, seminars, or job-related
‘ training, it is the responsibility of the employee to provide verification of



completion with a transcript or acceptable certificate of completion to the
Staff Development Officer. The Staff Development Office will then
approve reimbursements within budget guidelines approved by the Staff
({)D AJ Development Advisory Subcommittee and send a form showing the
“number of professional growth credit units earned, for forwarding to the
Office of Human Resources.

B. Tuition is to be reimbursed up to the public institution per-unit rate for
taking courses at a state university.
"

C. Acopy of Ege SDA ?Iinutes approving tuition reimbursement shall be kept
by the Sta pment Office.

D. Procedures

1. Upon kregis'tration‘in a class or classes, the employee shall submit
~ to the Staff Development Officer a Conference or Travel Request
" form with only the top half completed so that the set-aside funds
“may be encumbered. The Staff Development Office shall forward
- the form to the Purchasing Department. The Purchasing
Department will forward the form to.the employee within fifteen
(15) days. B
2. Upon completion of a class or classes, the employee shall submit
the completed Conference or Travel Request form along with a
transcript or grade report showing completion of the class or
“classes and a receipt from the institution showing payment of
tuition to the Staff Development Officer to request the tuition
being reimbursed.

a. . Within ten (10} days the Staff Development Officer shall
verify the documentation, approve the expenditure, if
appropriate and submit authorization to the Purchasing
Department. _

b. The employee shall receive a reimbursement check within
fifteen (15) days from the Purchasing Department receiving
the expenditure approval.

E. Campus-sponsored Staff Development classes shall be approved by the
Staff Development Officer and shall not be subtracted from the classified
employees’ tuition reimbursement fund.

SECTION 211 of Professjonal Growth for Salary Enhancement- Empleyees-willbe
: derati i bioeti follows:



o B: A Employees wxll be gwen their cheice-of receivingeitherfive-percentage

,/MMMW‘ \ b exandnation O Iy 3 : . ions

L J[ \?eiﬂseié'twenty dollar ($20) per month stipend for each-twén ten{10

N lfi‘ | e 20) professional growth credit units completed to a maximum of one
W

undred eighty dollars ($180) per month. Stipends shall end when an
mployee is reclassified or promoted to a job which salary exceeds the
alue of the previous base salary plus stipend by at least five percent
(5%). When determining step placement, the employee shall be placed on
a step not less than the value of five percent (5%) greater than the ‘
previous base salary plus stipend. :

& B. Qualified employees seeking to move from the classified service toa ‘5 .
=) ~faculty position may be eligible for position in a mentor program. -{+ 'c *.
1al position may J program,

B: C.Upon completion of approved courses which lead to training in specific
job-related activities and implementation of the new skill(s) for a period
of six (6) months, reclassification of the ]ob position will be considered
upon employees’ request.

SECTION 1312

Procedures for Mamtenance of the Professnonal Growth Commlttee to ensure
that the greater majority of all problems and unaddressed contingencies are

' dealt with by a knmy le group during the program’s operation, it is

| proposed that sion Growth Committee shall be appointed composed

M %}\ — offive (5) people. shall be appeinted-in-accordance-to-the
A. CSEA will appoint two (2) classified employees..

B. The Superintendent/President will appoint two [2] managers: one (1)
classified and one (1) certificated.

. C. The appointed members will jointly elect a member of the confidential
- staff to represent the confidential employees.



D.

The Associate Vice President of Human Resources and an Academic
Counselor selected by the Dean of Student Services will serve as resource

_ non-voting members

SECTION 1413 Continuity of Membership- To achieve continuity of membership, the initial
incoming members shall draw lots for one (1) and two (2) year terms in
either Group A or Group B.

A

SECTION 15 14.

Group A being for one (1) year; after one (1) year, he/she can be
reappointed for the two (2) year term.

Group B is for two (2) years; after two (2) years, he/she can resign or be
reappointed for an additional two (2) year term.

The two (2) management appointees and the two (2) CSEA appointees
must not be in the same Group. (Example, one (1) manager in Group A
and the other manager in Group B.) The same applies to the two (2) CSEA
members. One (1) in Group A and the other in Greup B. R

All future appomtments will be for atwo (2] year term w1t_h the e)kception

of an appointment which replaces a seated member.

Any replacement appointments will run until the completion of the
existing term of the member being replaced.. ...

Duties of the Professional Growth Committee

A. Approve or deny Personal Plans of Action made by classified staff.

B. Evaluate all courses, classes and/or seminars submitted for Professional Growth

recognition.

C. Serve as a Review Board when supervisors and employees disagree upon time

schedules.

D. The PGC shall immediately upo;n formation undertake the task of determining the
application procedures and the appropriate forms

Tentative Agreement Reached On B/Q/{')LY\JW Z 0(0

FOR THE DISTRICT: ' FOR THE ASSOCATION:






MEMORANDUM OF UNDERSTANDING
between
Glendale Community College
And
CSEA Glendale College Chapter 76
Summer 2011
March 2, 2011

This Memorandum of Understanding acknowledges that the district at its discretion is
authorizing a (4) day work, forty (40) hours workweek for the Summer 2011 in
accordance with Article VII, Hours of Employment, Section 3. The four day workweek
will begin June 13, 2011 through August 26, 2011.

' N
Itis agreed that the workweek of July 4, 2011 will mclude the July 4th Holiday (pald for Vg} o)

_July7,2011. All classified cmployees will work the 4/40 schedule dunng the Summer 6f
T 2011 and will work w1th thelr superwsors to schedule days and hours worked.

This workweek is establlshed in concurrence with CSEA.

Tentatively agreed to on”/(Y‘V\ g/d\ “"Z/ Z 61|

For the District ' ~ For the | ‘, : o |
) W ¥ //%\/ ~
s U, / /W
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2011-2012 CLASSIFIED EMPLOYEES WORK CALENDAR

9 MO. PAID DAYS PER CALENDAR
NON-WORK
MONTHS HOLIDAYS DAYS 12MO 11MO 10MO S MO
JULY 07/04/11 21 0 0 0
AUGUST 23 23 3 3
SEPTEMBER | 09/05/11 22 22 22 22
OCTOBER 21 21 21 21
1111711
11/24/11
NOVEMBER 11/25/11 22 22 22 22
12022111
12/23/11
12/26/11 | 12/15/11*
12127111 12/16/11 *
12/28/11 120119111 *
‘ 12/29/11 12/20/11 * B}
DECEMBER 12/30/11 12/21/111 * 22 22 22 17
01/02/12 | ,
JANUARY 01/16/12 22 22 22 22
, 02/17/12 )
FEBRUARY 02/20/12 21 21 21 21
MARCH 22 | 22 22 22
04/09/12 *
04/10/12 *
04/11/12 *
o 04/12/12 *
APRIL 04/13/12 * 21 21 21 16
MAY 05/28/12 23 23 23 23
1T 06/07/12 to o
JUNE 06/29/12 21 21 21 4
TOTAL PAID DAYS PER CALENDAR = 261 240 | 220 193

9 MO EMPLOYEES work from 08/29/11 - 06/06/12

9 mo employees will accrue earned vacation days and earned snck days equaltoa 10 mo
employee.

* Vacation days shall be used for December non-work days and Spnng break.

10 MO EMPLOYEES work from 08/29/11 - 06/30/12
* Vacation days shall be used for Spring break (4/09/2012 - 4/13/2012).

11 MO EMPLOYEES work from 08/01/11 - 06/30/12
11 mo employees will have either July or August off.

12 MO EMPLOYEES work from 07/01/11 - 06/30/12

- Employees and supervisors can use the flex language of Article VII, Section 3(B) to provide for
f/[ using in-lieu days for employees not directly attached to the Academic ndar requirements.

cAeh T, 20t

S e




MEMORANDUM OF UNDERSTANDING
Between
CSEA Glendale College Chapter 76
And
Glendale Community College District
March 9, 2011

This Memorandum of Understanding between the Glendale Community College District
(hereafter “District”) and the California School Employees Association, Chapter 76 (hereafter
”Association”) reflects agreement regarding Spring 2011.

The District and the Association agree to the following:

1. The savings generated from the one (1) unpaid “furlough” day for 2010-2011 by the
CSEA bargammg unit is $63,189.

2. The Assocxatmn agrees that for the 2010-2011 it shall take a total of two (2) unpaid
“furlough” days, generating a savings of $126,378. These two (2) unpaid days shall be
taken during Spring Break 2011 (Apnl 14 and 15). One-half day furlough pay deduction
will be taken out of March, April, May, and Juhe earnings.

3.Al cla551ﬁed employees will revert back to a 8 hour workday for the week of Aprll 1 1,
2011 through Apnl 15 2011

4. The balance of the CSEA bargaining unit “fair share” of $31,157 from 2009-2010 in
addition to the $126,378 shall be credited to the CSEA “fair share” fora total of
$157,535 shall be apphed for 2011-2012 fiscal year.

5. For the duration of this Agreement, if the estimated budget deficit is reduced to a lower
amount, CSEA’s fair share apportionment shall also be reduced accordingly.

This tentative Agreement is suj}ect to ratification/adoption by both parties.

Mareh 920/

"RICTz FOR THE ASSOCIATIO

Tentatively agreed to on




Retirement Incentive
2010-11

Eligibility:

1} 9 years of consecutive District service in a permanent position immediately prior to
retirement.
2) Age 55 orolder

Retirement Window
1} End of Spring 2011 semester or end of Fall 2011 semester for faculty
2) Between June 30, 2011 through December 31, 2011 for management and classified.

Retirement Incentive

1) Retirement by June 30, 2011 with notification prior to April 30, 2011 = contribution of
55% of base salaries to purchase an annuity from 5 years to life.

2} Retirement by June 30, 2011 with notification after April 30, 2011 but prior to June 30,
2011 = contribution of 50% of base salaries to purchase an annuity from to purchase an
annuity from 5 years to life.

~ 3) Retirement after June 30, 2011 but before December 31, 2011 with notification prior to
November 1, 2011= contribution of 40% of base salaries to purchase an annuity from 5

years to life.

Final pay will be adjusted based on the employee’s current fTE (full time equivalent) adjusted
for approved part time service leaves.

Notification of participation is irrevocable.

A minimum number of 18 participants must be received by June 15, 2011. If retirement
incentive is rescinded by the district for not meeting the minimum threshold, participants can
rescind their retirement. . ’

Annuity benefits will commence on February 1, 2012. .

Tentative Agreement reached on:/”/r\/\\@/\fd\ \7{ —z.0 \
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Vicki Nicholson, Chief Negotiator Saodat Aziskhanova, Chiefﬁlegotiator
Glendale Community College District GSEA




MEMORANDUM OF UNDERSTANDING
Between
Glendale Community College
And
CSEA Glendale College Chapter 76

October 20, 2010
This Memorandum of Understanding between the Glendale Community College
(hereafler “District™) and the California School Employees Association, Chapter 76
{(hereafter “Association”) reflects agreement regarding Winter Intersession 201 1.

The District and Association agree to the following:

I. For the Winter 2011 the CSEA bargaining unit will follow a 4/40 work schedule
from January 3, 2011 to February 10, 2011.

a. If employees are required to work on the paid holiday, they shall be
compensated as outhined in the Collective Bargaining Agreement.

G
/;,\ - 2011 to February 10, 2011

/‘J/\”' Y\

2. ltis agreed that the workweek of January 17, 2011 (Martin Luther King Haliday)
will convert to a standard 40 hom week as outlined in Article V1L Seen/1 3C.
R ———

3. Theterms of this MOU shall not constitute a past practice or be deemed precedent setting
and shall apply to the 2010-201 1 Winter session only.

This Tentative Agreement ig-subject to ratification/adoption by both parties.

Tentatively agreed to on {& {’{;‘ Cf’”“’f;»ﬁ/}‘" LT zolc,

FOR THE DISTRICT:, FOR THE ASSOCIATON:
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Vicki Nicholson, District Neffclmtor " Saodat A?isi\handvéj@apﬁtr President

g

1

. b. Police personnel will also work a 4/40 work schedule from January 3,



